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Subject: Officers’ Emoluments: 2008/09
1.1  Atarecent meeting of the Audit Committee a query relating to Officers’

1.2

13

14

emoluments above £50,000 was raised. These emoluments relating to officers
earning over £50,000 are included in as a statistical Table in the Annual
Accounts and are available for public scrutiny.

The disclosure of this information raised the issue as to whether Manchester
was comparable to other authorities in the numbers paid above £50,000. The
City Treasurer and the Head of Personnel have scrutinised the Annual
Accounts of a range of other AGMA and city based local authorities’ for the
year 2008/ 09 to allow comparison.

Two separate analyses of remuneration in excess of £50,000 have been
produced - one including School based staffs and the other excluding Schools
based staff. Some authorities do not differentiate in their Accounts between
Schools and Non Schools staffs so Appendix 2 only has a limited number of
comparative authorities.

Taken overall, this analysis demonstrates that salaries for senior managers in
Manchester fall in medium range when compared to remuneration in other
sampled local authorities.

ATTACHED AS APPENDICES

1.

2.

Local Authority Officers Emoluments including School based staff

Local Authority Officers Emoluments excluding schools- based staff.
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Local Authority Officers Emoluments including School based staff — 2008/ 09 Appendix 1
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Local Authority Officers Emoluments — Excluding schools 2008/ 09

Appendix 2

Manchester

Leeds

Liverpool

Sheffield

Bolton

Rochdale

Wigan

Cardiff

Middlesboro

Salary Band

£50,000 - £59,999

[e0]
[y

151

(o]
(@]

[{e]
N

N
\‘

[
~

N
¥

N
(o))

£60,000 - £69,999

w
©

~
©

a
(@)

N
a1

~

~

[N
N

44

[EEN
w

£70,000 - £79,999

(SN
(o]

N
w

[N
w

H
o

[N
w

(I
N

£80,000 - £89,999

[N
o

N
[6)]

=
=Y

[N
o

10

£90,000 - £99,999

£100,000 - £109,999

£110,000 - £119,999

£120,000 - £129,999

£130,000 - £139,999

£140,000 - £149,999

£150,000 - £159,999

£160,000 - £169,999

£170,000 - £179,999

£180,000 - £189,999

£190,000 - £199.999

£200,000 - £209,999

£210,000 - £219,999
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Total Workforce

12,617

16,801

8,754

14,693

8,739

5,386

6,701

9,660

5,140

% of workforce earning above
£50,000

1.32

1.78

2.17

1.07

0.94

0.80

1.06

0.95
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